[image: image1.jpg]CRICKETVICTORIA







	Position Title:
	Sports Development Program Teacher

	Employment Status:
	Full time

	Department:
	Game Development

	Reports To:
	Sports Development Program Coordinator

	Direct Reports:
	Nil

	PD last updated:
	October 2009


About Cricket Victoria

Cricket Victoria is one of Australia's leading sporting organisations and carries the responsibility of developing Cricket throughout the State.
Accountabilities / Responsibilities 

1. Facilitation of curriculum delivery:

· Develop and maintain partnerships with schools, community agencies, RTO’s, employers and local government 
· Delivery of curriculum for VCE/VCAL and Certificate II & III in Sport and Recreation VET courses
· Production of curriculum and assessment material for all VCE/VCAL requirements
· Delivery and coordination of the Sport and Recreation competencies
· Production of curriculum and assessment material for Sport and Recreation VET courses
· Accreditation of VCE/VCAL strands – learning outcomes/curriculum
· Coordinate all assessment documentation for all VCE/VCAL strands maintaining records for all participants
· Coordinate all assessment documentation for Sport and Recreation VET courses maintaining records for all participants
· Coordinate workplace visits and the documentation of all visits
· Coordinate the VCE/VCAL Quality Assurance Process
· Develop applied leaning projects linking all aspects of the curriculum required within the program
· Creating and maintaining links with the community to expand the curriculum aspects of the program
2. Leadership/Team Work:

· Work as an effective team member, sharing responsibilities, working collaboratively; generating ideas and demonstrating leadership within the program team

· Establish positive relationships with team members and colleagues

· Provide support, advice, leadership and assistance to other facilitators and teachers within the program

· Be aware of all organisational policies and practice guidelines 

· Collaborate with staff/ team to ensue best outcomes for parents and young people accessing the program

· Establish and build effective relationships with parents whose young people are accessing the program.
3. Facilitate continuous improvement across all programs and undertake other duties as required.

· Evaluate and improve the service quality of the program

· Fulfil quality and accountability requirements of service ‘best practice’

· Maintenance and improvement of mechanisms to ensure that participants, parents, staff, partnership organisations and colleagues are able to have input in the program

· Liaising with CV staff to co-ordinate events, programs and activities – this may include the following programs:

· MILO Have-A-Go Program

· MILO Kanga 8s & Super 8s Program

· Victoria’s Cricket Pathway 


· Under 18 State-wide Competition

· Coach Education/Victorian Cricket Coaches Association

· Bushranger Camps

· Local Government Program

· Grants Program

· Volunteers Program

· Masters Program/Strategy

· VMCU Regional Cricket Council/VCCL Regional Management Committee Activities

· Community Cricket Liaison

· Women’s/Girls’ Cricket Issues

· Marketing Initiatives
· Umpiring Initiatives
· Premier Cricket Links

· Implementing and supporting Cricket Victoria Strategies

·  Foster communication with all stakeholders - clubs, committees, government, and volunteers.

OTHER

Other duties as agreed to in conjunction with Sports Development Program Manager and General Manager Game Development.

Key Performance Indicators  

1. Student Attendance

2. Student Retention

3. Students Outcomes/Results

4. Student/ Parent Satisfaction survey results

5. CV Participation Statistics

6. Relationships with key stakeholders Cricket Victoria staff, venues, Skills Victoria & SEDA
Key Interactions   

1.   General Manager Game Development

7. Sports Development Program Manager

8. Sports Development Program Coordinator

9. Sports Development  Staff 

10. Regional Cricket Managers

11. Sports Development Administration Officer

12. Young people and parents accessing the program

13. Stakeholders associated with the program
14. Local councils
Key Selection Criteria / Position Requirements 
Qualifications & Licenses

· Victorian Institute of Teaching Registration

· Certificate IV in Workplace Assessment and Training

· Diploma in Sport and Recreation or above

Knowledge, Skills & Experience 

· Knowledge of curriculum, assessment and reporting requirements

· Experience in teaching young people in VCE/VCAL and Sport and Recreation

· Demonstrated ability to plan, coordinate and plan curriculum such as projects and programs

· Experience working with families 

· High level of self organization
General

· High level written and verbal communication skills

· Must be flexible, able to adapt and be motivated by working in a fast paced, dynamic environment.

· Strong administrative skills, including Microsoft Office

· High level of self organization

· Understanding of the sporting culture and environment

Approval  
The list of responsibilities herein is not intended to be all-inclusive, and may include additional responsibilities as required and assigned. It may become necessary to modify / change the Position Description from time to time.  Please sign as understanding and acceptance of the Position Description. 
Employee Signed: ______________________________

Date: ______________________

Manager Signed: _______________________________

Date: ______________________

Manager Position: ______________________________
POSITION DESCRIPTION








Position Description

Page 3 of 3

